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	Name


	

	Job Title


	

	Division/Department


	

	Start Date (or date of promotion)


	

	Please briefly state what you want to achieve from the Aurora mentoring scheme. (You may not have clearly defined objectives yet, but it would be helpful if you could outline the general areas you are interested in).

	

	Do you have any specific preferences in terms of the person you would like to have as a mentor? 

E.g. Manager, non-manager, someone outside your School or Professional Service department? We will take your preferences into consideration when matching, though it may not be possible to meet your preference.

	


Appendix 1 
Please identify your areas of development that you would like to be mentored on.

	Areas of Expertise and Knowledge
	Tick

	Knowledge of St George’s and its culture


	

	Knowledge of the wider Higher Education sector


	

	Communicating effectively


	

	Confidence and assertiveness


	

	Dealing positively with change


	

	Improving resilience, work life balance and well being


	

	Management or moving into a management role


	

	Leadership or moving into a leadership role


	

	Negotiating and influencing skills


	

	Networking opportunities


	

	Personal organisational skills and workload management (prioritising, planning and time management)


	

	Project management


	

	Managing external suppliers


	

	Problem solving


	

	Strategic thinking and implementation


	

	Career development and planning e.g. any particular professional specialism

Specific areas:


	

	Please list other specific areas not included above: 

	


Please email to staffdev@sgul.ac.uk
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